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This project is dedicated to enhancing workplace well-being, with a

particular focus on individuals from under-represented genders in

the tech industry, through the strategic implementation of interior

architecture and design. By considering the broader concept of well-

being, which encompasses social connections, purpose, and a sense of

belonging, the project aims to investigate how these elements can be

optimized within a professional setting. 

 
This goal is achieved through the integration of learning and working,

resulting in a hybrid space that encompasses regular desk areas, co-

working spaces, and home office set-ups. This approach offers the

advantages of working from home while ensuring access to essential

office amenities.

  
Additionally, the project includes dedicated learning spaces where

the general public can be educated. Notably, the offering of VR

gender bias empathy training to companies and individuals aims to

cultivate a deeper understanding of the challenges faced by under-

represented genders. By addressing this significant issue, the project

seeks to actively contribute to the betterment of our society as a

whole. Ultimately, the envisioned outcome is a workplace that fully

embraces diversity and serves as a benchmark within the industry.
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OF FEMALES SAY AOF FEMALES SAY A
CAREER INCAREER IN

TECHNOLOGY IS THEIRTECHNOLOGY IS THEIR
FIRST CHOICEFIRST CHOICE

WOMEN REPRESENTATION INWOMEN REPRESENTATION IN
THE THE UK’S CURRENTUK’S CURRENT

GENERATION OF ENGINEERINGGENERATION OF ENGINEERING
AND TECHNOLOGYAND TECHNOLOGY
UNDERGRADUATESUNDERGRADUATES
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OF EMPLOYEES IN THEOF EMPLOYEES IN THE
UK TECH INDUSTRYUK TECH INDUSTRY

ARE WOMENARE WOMEN

OF STUDENTS CAN’TOF STUDENTS CAN’T
NAME A FAMOUSNAME A FAMOUS

FEMALE WORKING INFEMALE WORKING IN
TECHNOLOGYTECHNOLOGY

OF FEMALES HAVE HAD AOF FEMALES HAVE HAD A
CAREER IN TECHNOLOGYCAREER IN TECHNOLOGY
SUGGESTED TO THEMSUGGESTED TO THEM

(33% OF MALES)(33% OF MALES)

OF LEADERSHIPOF LEADERSHIP
POSITIONS IN THEPOSITIONS IN THE

TECHNOLOGY SECTORTECHNOLOGY SECTOR
ARE HELD BY WOMENARE HELD BY WOMEN

RELEVANCERELEVANCE

the gender gap in the tech industry is not

only socially unjustifiable, but also

unfair to female talents and their

involvement in the workforce.

As technology increasingly shapes our

personal and professional lives, it's

concerning that only one gender's perspective

is considered in the development and delivery

of technology products and services.

This approach neglects the needs of the entire

population, including the significant female consumer

base. To ensure inclusivity and maximize the potential

for technology to improve our world, technology

companies must diversify their workforce and design

products with everyone in mind. 

Failure to do so prevents women from

fully contributing to shaping the future

of our society and realizing the powerful

potential of technology.
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LET'S TALK DIVERSITYLET'S TALK DIVERSITY
Encouraging women to consider technology as a viable career option

requires a concerted effort to address the gender disparity in the

industry. One crucial aspect is to focus on raising awareness and

providing encouragement during the early stages of the talent

pipeline. By actively promoting technology-related fields to young

girls and providing them with opportunities to explore and engage

with STEM (Science, Technology, Engineering, and Mathematics)

subjects, we can spark their interest and cultivate a passion for

technology from an early age. This can be achieved through

initiatives such as mentorship programs, coding workshops, and

exposure to female role models who have excelled in the tech

industry. Additionally, it is important to provide a supportive and

inclusive environment that empowers women in their pursuit of

technology careers. This can involve creating safe spaces for women

to express themselves, fostering mentorship networks, and

implementing policies that promote gender equality and work-life

balance. By prioritizing awareness and encouragement in the early

stages of the talent pipeline, we can pave the way for more women

to pursue and thrive in technology careers, leading to a more diverse

and inclusive industry.



FROM 18 TO ANY AGEFROM 18 TO ANY AGE
ALL LEVELS WELCOMEALL LEVELS WELCOME  

DISCOVERING CAREERS IN TECH, BOOTCAMPDISCOVERING CAREERS IN TECH, BOOTCAMP
EVENTS AND GENDER BIAS TRAININGEVENTS AND GENDER BIAS TRAINING

FROM 1 TO 3 YEARSFROM 1 TO 3 YEARS
AFTER GRADUATIONAFTER GRADUATION

SUPPORT GROWTH OFSUPPORT GROWTH OF
TECH INDUSTRY IN THETECH INDUSTRY IN THE
AREAAREA

ISSUE: WOMEN AREISSUE: WOMEN ARE
UNDERREPRESENTEUNDERREPRESENTE
D IN THE UK TECHD IN THE UK TECH
INDUSTRYINDUSTRY

LOCAL TECHLOCAL TECH
COMPANIESCOMPANIES

TECXX HUBTECXX HUB

1- APPRENTICESHIP ROUTE1- APPRENTICESHIP ROUTE 2- RECENT GRADUATE ROUTE:2- RECENT GRADUATE ROUTE:

4.1 - BECOME A MENTOR4.1 - BECOME A MENTOR
FROM GRADUATE PROGRAMFROM GRADUATE PROGRAM

4.2 - BECOME A MENTOR4.2 - BECOME A MENTOR
FROM APPRENTICESHIPFROM APPRENTICESHIP
PROGRAMPROGRAM

4.3 - MENTORS AND TUTORS4.3 - MENTORS AND TUTORS
FROM PARTNER COMPANIESFROM PARTNER COMPANIES
AND UNIVERSITIESAND UNIVERSITIES

4- TEACHING AND4- TEACHING AND
MENTORINGMENTORING

LOCALLOCAL
COUNCILCOUNCIL

LOCALLOCAL
COLLEGE ANDCOLLEGE AND
UNIVERSITIESUNIVERSITIES

SECONDARY USERSSECONDARY USERS
APPRENTICES:APPRENTICES:

YOUNG STUDENTSYOUNG STUDENTS
MATURE STUDENTSMATURE STUDENTS COUNCILCOUNCIL

WOMEN IN TECHWOMEN IN TECH  
PARTNERPARTNER

COMPANIESCOMPANIES

FEMALE ROLE MODELSFEMALE ROLE MODELS  

SAFE SPACE TO LEARN, WORKSAFE SPACE TO LEARN, WORK
AND EXPRESS THEMSELVESAND EXPRESS THEMSELVES

HEALTHIER AND MORE INCLUSIVEHEALTHIER AND MORE INCLUSIVE
WORK CULTUREWORK CULTURE

INFORMATION AND INCENTIVE TOINFORMATION AND INCENTIVE TO
FOLLOW CAREERS IN TECH ATFOLLOW CAREERS IN TECH AT
ANY AGEANY AGE

STRONG PARTNERSHIPS BETWEENSTRONG PARTNERSHIPS BETWEEN
EDUCATION AND BUSINESSESEDUCATION AND BUSINESSES

FAIR AND INCLUSIVEFAIR AND INCLUSIVE
ENVIRONMENT TO WORKENVIRONMENT TO WORK

QUALIFIED PROFESSIONALS THATQUALIFIED PROFESSIONALS THAT
ARE "WORK READY"ARE "WORK READY"

PRIMARY USERSPRIMARY USERS
WORKERS:WORKERS:

TUTORS, MENTORS,TUTORS, MENTORS,
CORE WORKERSCORE WORKERS
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An ecossystem created  for a more fair and inclusive society 
Winner partnerships: 

LOCAL CONTEXT -LOCAL CONTEXT -
CENTRALCENTRAL
BOURNEMOUTHBOURNEMOUTH

WORKPLACEWORKPLACE
WELLBEING:WELLBEING:
INCLUSIVITYINCLUSIVITY

NEED FOR A SUPPORTIVENEED FOR A SUPPORTIVE
ENVIRONMENT TO BE ABLE TOENVIRONMENT TO BE ABLE TO
DEVELOP THEIR CAREERS ANDDEVELOP THEIR CAREERS AND
PERSONAL LIVESPERSONAL LIVES

USER NEEDSUSER NEEDSHOW IT WORKSHOW IT WORKS
3 - SHORT TERM:3 - SHORT TERM:



CREATING AN INCLUSIVE AND FAIR WORK ENVIRONMENT IN THE TECH INDUSTRYCREATING AN INCLUSIVE AND FAIR WORK ENVIRONMENT IN THE TECH INDUSTRY

issue my interpretation of spatial responses relevance to the project

lack of role model

provide spaces for events where other female
role models can speak and motivate locals.
decoration inspiring, with images and quotes
from past and current female leaders.

by dedicating a event space with public access, it is
possible to help more people to discover role models
and develop interest tech careers.
showcasing other female role models from history and
current can be inspiring and can make users feel
empowered when feeling low.

gender bias and bro
culture in the
workplace

design spaces that are all gender friendly,
suiting everyone without needing any further
adaptation
learning spaces to educate the public as well
as other companies about gender bias at work

having spaces such as individual "gender free" wcs are
helpful because there is no need to request any special
adaptations, making everyone feel wekcome right away
the gender bias training is important because it helps
not only males that work in this building but also
helps to spread the information across other companies,
benefitting more people in the long run.

lack of mentorhip

spaces dedicated encourage people with more
specific requirements such as "home offices"
that can be pre boked and can support people in
many different ways, like mothers being able to
bring their babies to work. it can be used for
any other special ocasion where a more private
set up is required.  

create an inclusive and flexible environment to
encourage underrepresented genders in the tech industry
to sign up for mentorship and help to retain these
mentors that are working in partnership with college,
university and other companies.

pipeline 

to encourage young girls to develop interest in
tech careers, the learning spaces were designed
to host school trips and family days out.
spatially, these spaces are connected/shared
with the gender bias learning space, making
possible to use as one large or two smaller
spaces

these spaces can be used to promote stem careers
bewteen children. this can be done by alowing them to
play games, experience careers and understand what
these careers really are and what they could do.

-01 USES: 
SERVICES:WATER COLLECTION, FILTERING AND PUMP SYSTEMS.
BINS AND WASTE MANAGEMENT AREA, DELIVERY AND MAIL DORTING
PRIVATE/STAFF USE: 
PERSONAL STORAGE AND WC FACILITIES.

USES:
PUBLIC USE:
RECEPTION, EDUCATION/TRAINING SPACES, CAFE AND EVENTS
PRIVATE/STAFF USE: 
STAFF ENTRANCE, STAFF RECEPTION AND ACCESS TO UPPER LEVELS

USES:
SEMI PRIVATE USE: MEETINGS WITH OTHER COMPANIES, COUNCIL OR
UNIVERSITIES, JOB INTERVIEWS, ETC.
PRIVATE ACCESS: SUPPORT OFFICES (HR, FINANCE, DIRECTOR, MARKETING,
ETC)

USES:
PRIVATE USE ONLY: MENTORS, TUTORS, RECENT GRADUATES AND APPRENTICES
WORKING IN AI (ARTIFICIAL INTELLIGENCE), VR (VIRTUAL REALITY) AND AR
(AUGMENTED REALITY) PROJECTS.

USES:
SERVICES: MAIN AND SATELITE EQUIPMENT ROOMS CONNECTED.
PRIVATE USE ONLY: MENTORS, TUTORS, RECENT GRADUATES, APPRENTICES,
STARTUPS.
BOOKABLE. CHILDREN AND PETS WELCOME. 
LAUNDRETTE AND WASHING AREA

USES:PRIVATE USE ONLY: STARTUP CO WORKING SPACE.PROFESSIONAL
INDIVIDUALS OR SMALL COMPANIES SHARING WORKING SPACES AND RECEIVING
SUPPORT.

USES:
PRIVATE USE ONLY: MENTORS, TUTORS, RECENT GRADUATES AND APPRENTICES
WORKING IN APP, SOFTWARE AND WEB DESIGN AND DEVELOPMENT.

USES:
PRIVATE USE ONLY: MENTORS, TUTORS, RECENT GRADUATES AND APPRENTICES
WORKING COLLABORATIVE IN MIXED PROJECTS OR SPECIFIC PARTS OF A PROJECT
THAT ENVOLVE INTEGRATING AI, VR, AR, APP, SOFTWARE AND WEB DESIGN

EVENTS +
LEARNING
SPACES 

CORE
WORKERS +
MEETING
GUESTS

LEARN +
WORK -
AI/VR/AR

LEARN +
WORK -
APP/WEB/S
OFTWARE 

LEARN + WORK:
COLLABORATION

LEARN 0R
WORK: HOME
OFFICE

WORK: STARTUP
AND FREELANCE
PROFESSIONALS

RESTAURANT

MAINTENANCE

SERVICES +
STAFF AREA

USES:PRIVATE USE ONLY: ALL USERS WITH ACCESS TO THE PRIVATE AREAS OF
THE BUILDINGS: APPRENTICES, MENTORS, TUTORS, WORKERS, STARTUPS. NOT
OPEN TO PUBLIC.

USES:
SERVICES: LIFT MACHINE ROOMS, MAINTENANCE ROOMS, DUCTS, TANK ROOM FOR
WATER FEATURE, ETC.

PUBLIC ACCESSPUBLIC ACCESS

PRIVATE + SEMI
PRIVATE ACCESS
PRIVATE + SEMI
PRIVATE ACCESS

PRIVATE ACCESSPRIVATE ACCESS

PRIVATE ACCESSPRIVATE ACCESS

PRIVATE ACCESSPRIVATE ACCESS

PRIVATE ACCESSPRIVATE ACCESS

PRIVATE ACCESSPRIVATE ACCESS

PRIVATE ACCESSPRIVATE ACCESS

PRIVATE ACCESSPRIVATE ACCESS

PRIVATE ACCESSPRIVATE ACCESS

MAIN ENTRANCE MAIN ENTRANCE 
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web, app and software design 

 and development

AI, AR, VR, web, app and software design 

 and development colaboration spaces
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restaurant for all private users. helps people to keep a

balanced diet while enjoying delicious food with workmates.

promotes social wellbeing and inclusion in the workplace

support for startup and self employed women: co working

space with dedicated areas for advice and guidance on how to

suceceed in the industry. helps with networking and career

prospectus.

home office set up: supports women that need privacy of working from home

with the facilities of the office. designed  for mums with children, women

suffering from period, menopause or other uncofortable issues, a small

laundrette is also available to take away some of the stress of home chores

AI, AR and VR technology workplace

core workers offices and meeting spaces: supports career

progression and mentoring opportunities by providing spaces

for meetings with potential partners

event area and learning spaces: support with the lack of role

models and tpxic  bro culture by providing space to network

and events, while also educating current and future

generations about the female role in the tech industry

Services  and Staff area
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Shared Kitchen 

Collaboration Area

Event Space

Staff Area

Play Area

Home Office

Co-working

Restaurant

Basement

Ground Floor

First Floor

Second Floor

Sixth Floor

Third Floor

Fourth Floor

Fifth Floor

Seventh Floor

Eight Floor/Roof


